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O V E R SIG H T  D IV I SIO N

FISCAL NOTE

L.R. No.: 1988-01

Bill No.: HB 583

Subject: Retirement - State Retirement Systems and Benefits

- General

Type: #Corrected

Date: March 17, 2003

#To remove double counting of increased contributions

to MOSERS and to add MoDOT’s & MSHP assumptions.

FISCAL SUMMARY

ESTIMATED NET EFFECT ON GENERAL REVENUE FUND

FUND

AFFECTED FY 2004 FY 2005 FY 2006

#General

Revenue

$13,771,300 to

$21,829,560

$4,113,971 to

$20,198,037

$4,105,868 to

$20,186,256)

#Total

Estimated 

Net Effect

on 

General

Revenue

Fund*

$13,771,300 to

$21,829,569

$4,113,971 to

$20,198,037

$4,105,868 to

$20,186,256

ESTIMATED NET EFFECT ON OTHER STATE FUNDS

FUND

AFFECTED FY 2004 FY 2005 FY 2006

#Other

MoDOT

Funds

($12,207 to

$14,423)

($12,658 to

$15,061)

($13,128 to

$15,769)
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#Criminal

Justice

Revolving

Fund -

Patrol ($936 to $1,082) ($972 to $1,134)

($1,007 to

$1,185)

#Gaming

Fund -

Patrol

($5,148 to

$5,951)

($5,345 to

$6,239)

($5,539 to

$6,520)

#Criminal

Record

System Fund -

Patrol

($48,195 to

55,722)

($50,046 to

$58,416)

($51,866 to

$61,058)

#Highway

Fund -

Patrol

($2,008,061 to

$2,321,663)

($2,085,185 to

$2,433,908)

($2,160,970 to

$2,543,951)

ESTIMATED NET EFFECT ON OTHER STATE FUNDS

FUND

AFFECTED FY 2004 FY 2005 FY 2006

#Highway

Fund -

MoDOT

($6,747,831 to

$7,972,971)

($6,995,955 to

$8,324,591)

($7,256,933 to

$8,717,243)

#Other Funds $7,476,168 to

$11,685,262

$2,814,934 to

$11,197,204

$2,814,934 to

$11,197,204

#Total

Estimated 

Net Effect

on Other

State Funds*

($1,346,210) to

$1,313,450

($6,335,227) to

$357,854

 ($6,674,509 to

$148,522)

* If 50% of those eligible participate - Does not reflect

Unfunded Accrued Actuarial Liability pertaining to MOSERS

that would increase $180,247,000.  The annual increase to

employer contributions would be $35,784,000 beginning in
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FY05.  Unfunded Accrued Actuarial Liability pertaining to

HEHPRS would increase $26,000,000.  The annual increase to

employer contributions would be $4,500,000 beginning in

FY05.

ESTIMATED NET EFFECT ON FEDERAL FUNDS

FUND

AFFECTED FY 2004 FY 2005 FY 2006

#Federal

Funds

($84,429 to

$97,976)

($87,648 to

$102,641)

($90,848 to

$107,316)

#Total

Estimated

Net Effect

on All

Federal

Funds

($84,429 to

$97,976)

($87,648 to

$102,641)

($90,848 to

$107,316)

ESTIMATED NET EFFECT ON LOCAL FUNDS

FUND

AFFECTED FY 2004 FY 2005 FY 2006

Local

Government $0 $0 $0

FISCAL ANALYSIS

ASSUMPTION
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Officials from the University of Missouri, Central Missouri

State University, East Central Community College, Linn

State Technical College, Southwest Missouri State

University, and Division of Labor and Industrial Relations

assume no fiscal impact to their agency.

The Joint Committee on Public Employee Retirement

indicates that this legislation does represent a

“substantial proposed change” in future plan benefits as

defined in Section 105.660(5).  Therefore, an actuarial cost

statement as defined in Section 105.665 must be provided

prior to final action on this legislation by either

legislative body or committee thereof.

Pursuant to Section 105.670, this actuarial cost statement

must be filed with 1) the Chief Clerk of the Missouri House

of Representatives, 2) the Secretary of the Senate and 3) the

Joint Committee on Public Employee Retirement as public

information for at least five (5) legislative days before

final passage of the bill.

An actuarial cost statement for this legislation has been

filed with the Joint Committee on Public Employee

Retirement.

Officials from the Missouri State Employees’ Retirement

System state the proposal would, if enacted, create a

healthcare and retirement incentive plan for state

employees who retire after January 1, 2003 through

December 1, 2003.  Under this proposal, a retiree who retires

during the window may elect to continue healthcare

coverage for him/herself and any eligible dependents at

the same cost as if such retiree was an active employee

until a) becoming eligible for Medicare or b) reaching age

65 at which time the rate would revert to the applicable

rate for retiree coverage.  As proposed, the health care

incentive would be available to general employees covered

under Chapter 103, RSMo; however, the proposal also
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contains a provision that would allow the boards and

commissions that govern the colleges and universities,

MoDOT, the Highway Patrol and the Department of

Conservation to elect to offer the same healthcare

retirement incentive to their participants.

The proposed legislation would further allow an

employee covered by the Missouri State Employees’

Retirement System (MOSERS) and the Highway

Transportation Employees’ and Highway Patrol Retirement

System (HTEHPRS) who is eligible for normal retirement

(and who has been continuously employed for at least one

year) to receive an additional four years of creditable

service that would be applied to the retiree’s monthly

benefit calculation excluding lump sum distributions

payable under the BackDROP option.

ASSUMPTION
 (continued)

Lastly, the proposal contains provisions that would

require both MOSERS and HTEHPRS to make a report in

writing to the Governor, Commissioner of Administration

and General Assembly as to the effect of state employee

retirements, including the number of retirements, the

amount of the affected payroll, and the financial effect as

expressed by the systems’ actuaries (which would apply only

to the additional four years of service).  There are

additional provisions that require the Office of

Administration to make a similar report on the budgetary

effect of state retirements, including the reduction in

payroll, the number of positions core cut, the number of

employees replaced and financial effect on the budget

including any costs associated with payment of medical

premiums.

Number of Employees Eligible During the Window

MOSERS has no way of estimating the number of employees
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who might retire under this proposal; however, the tables

used illustrated the number of employees who would be

eligible to retire and receive healthcare incentive and

retirement incentive plans.

Proposed Retirement Incentive 

The proposed retirement incentive would provide four

additional years of service to members 

who are already eligible for unreduced retirement from

February 1, 2003 to December 1, 2003 inclusive under MSEP or

MSEP 2000.  The additional years of service would affect

benefit amounts only, and not eligibility.  BackDROP

eligibility and lump sums would be unaffected by the

incentive.

Actuarial Information

The following table illustrates the computed increase in

the employer contribution rate that would be necessary

to fund for the proposed benefit on a level cost basis.  The

illustration assumed that 50% of the people eligible for

the window benefits will retire during the window

period and that 25% of those people will be replaced.

50% Utilization - 25% Replacement

($ in Thousands)

Category Prior to Window Following Window

Increase (Decrease)

Contribution Rate          9.35% 11.87% 2.52%

Contribution Dollars       $165,802          $201,586          

$35,7

84

Payroll      $1,773,283        $1,698,278         

($75,005)
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ASSUMPTION (continued)

Note: The assumptions regarding how many people will

retire during the window period and how many people

will be replaced are illustrations intended to assist policy

makers in forming judgement.  If the legislation were

enacted, it is not anticipated that actual experience

would be exactly in line with the experience assumed in

developing the preceding table.

Oversight will present the net savings as determined by OA-

BAP for fiscal note purposes since BAP has included MOSER’s

cost in its net savings.

Officials from Truman State University state there could

be annual savings of approximately $572,000 in FY04 and

$686,000 in FY05 through FY07.  Personnel savings would

increase after FY04 as some individuals would retire

during the first half of FY04.  Savings are estimated using

projected retirements and an analysis of salary savings

and potential elimination of certain positions.

Oversight notes the proposal is optional for state

supported colleges and universities and therefore, assumes

there will be no direct fiscal impact.

Officials from the Office of Administration-Division of

Accounting assume the Office of 

Administration can absorb the cost of reporting with

existing resources.  Financial impact on MOSERS and MCHCP

must be obtained from those organizations. Savings to the

state is determined by the salary of those retiring less

salary of those hired to replace (one in four), less

additional cost to the state for retiree health care.

Officials from the State Highway and Patrol Employees

Retirement System (HTEHPRS) assume this proposal creates a

retirement incentive plan.  Incentives would be provided
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for retirement benefits and medical insurance premiums. 

For purposes of responding to this request, HTEHPRS will

focus on the impact of the retirement incentive proposal

for their retirement system.

The analysis assumed the following number of employees

eligible for normal retirement on July 1, 2003.  It is assumed

50% of eligible employees will elect the incentive plan and

that 25% of those employees will be replaced.

Total Eligible
Estimate

d 50%

Election

MoDOT        583      291

Patrol

Non-Uniformed        110        55

Uniformed          69        34

Total        762      380

ASSUMPTION (continued)

Note: The eligible number of employees varies each month

due to new eligibles and retirements.  Estimated fiscal

impact on the retirement system:

MoDOT $5,717,800

Patrol

Non-Uniformed $   784,300

Patrol $1,337,300 $2,121,600

Total $7,839,400

Calculations are based on annual payroll levels of :

MoDOT $226 million

Non-Uniformed patrol     31 million

Uniformed Patrol     43 million

Increased contribution rates of:
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MoDOT 2.53%

Non-Uniformed Patrol 2.53%

Uniformed Patrol 3.11%

These figures do not include any possible impact on the

MoDOT and patrol medical plan.

Oversight will present the net increase as determined by

the Department of Transportation since the Department

of Transportation has included the State Highway and

Patrol Employees Retirement System’s cost in its net cost

increase and the amounts are more current than those

used by the retirement system.

Officials from the Department of Insurance (INS) state the

INS has 22 FTE that would qualify for this incentive.  Six of

these would then be refilled.  The remaining 16 positions

would generate savings in salary and fringe benefits of

$136,635 in the Insurance Examiners Fund and $622,974 in the

Insurance Dedicated Fund.  The INS does not pay for

insurance on retirees from their designated funds.  Costs

to the retirement system on these positions are estimated

at $94,264 annually based on current insurance rates.

Oversight assumes, based on the Office of Administration -

Division of Budget and Planning’s (BAP) response, that INS’

costs and savings have been included in BAP’s calculations.

ASSUMPTION
 (continued)

Officials from the Missouri Department of Conservation

state this proposal would have no fiscal impact on MDC

until the Conservation Commission decided to participate.

Oversight assumes there is a potential for additional cost

to the Conservation Commission if they elect to provide

the same benefits.  However, these costs are not provided in
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this note.

Officials from the Office of Administration - Division of

Budget and Planning (BAP) state that while it is impossible

to determine the number of eligible state employees who

would elect to retire under this proposed legislation, BAP

has estimated a range of savings based on a set of

assumptions.  The assumptions are as follows:

• 4,308 state employees would be eligible to retire under

the proposal (excluding higher education

institutions).

• Estimated savings are based on the varying assumption

of use and replacement employees (shown below).  

• Both the Missouri State Employees’ Retirement System

and the Missouri Consolidated Health Care Plan

would experience savings as well as incur costs that

are associated with this proposal, resulting in the

following estimated net savings to the state.

If 50% of eligible employees utilized this opportunity to

retire and 25% of the positions vacated were refilled, the

net savings to General Revenue (GR) would be $22,077,772 and

All Other Funds would be $11,685,262 for FY 04; savings to GR

and All Other Funds would be $20,458,202 and $11,197,204,

respectively, for FY 05 and FY 06.

If 50% of eligible employees utilized this opportunity to

retire and 50% of the positions were refilled, the net

savings to GR and All Other Funds would be $13,985,813 and

$7,476,168 respectively for FY 04.  Savings to GR and All Other

Funds would be $4,336,710 and $2,814,934 respectively for FY 05

and FY 06.

Oversight will present the estimated net savings outlined

by BAP as a range.  The above information provided does

not include higher education institutions and what

unknown impact they will have on these amounts.
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Officials from the Missouri Consolidated Health Care Plan

(HCP) state the following projections assume 50% of

eligible employees take the retirement incentive and 25% of

those are replaced.

ASSUMPTION (continued)

For FY04, this proposal could have a fiscal impact on HCP of

$2,388,355.  This does not account for any offsetting payroll

savings that may be incurred by the state.  For FY05, HCP

projects a fiscal impact of $4,084,087 and for FY06, the

projected impact is $4,655,860.

Oversight will present the net savings as determined by OA-

BAP for fiscal note purposes since BAP has included HCP’s

cost in its net savings.

 #Officials from the Department of Transportation (MoDOT)

state they assume the Missouri Highway Transportation

Commission (MHTC) desires to keep its retirement plan as

comparable as possible to other state retirement plans.  If

MHTC chooses to implement these benefits, it has been

determined that MoDOT will have to replace 100% of the

employees that retire under this proposal due to position

eliminations within the previous two years.  In MoDOT’s

efforts to achieve efficiencies, MoDOT has decreased staff

to minimal levels and does not believe additional

reductions can be absorbed.  The Highway Patrol also

assumes they will replace 100% of employees that retire

under this proposal.  Therefore, they assume that there

will be a negligible change in salary costs.

Information provided by the Highway and Transportation

Employees’ and Highway Patrol Retirement system (HTEHPRS)

state that they assume this legislation will cause a

contribution rate increase of 2.53% for MoDOT and Patrol
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non-uniformed employees and a rate increase of 3.11% for

Patrol uniformed employees.  This is due to Section 104.627

which allows for four additional years of creditable

service to be given to people that qualify.

Therefore, MoDOT will expenience an increase in

retirement contribution payments made to the HTEHPRS. 

Based on estimated FY04 payroll (with the increase for the

Motor Carrier employees from the Department of Revenue

and Department of Economic Development) of $239,018,162,

the increased retirement contributions for MoDOT

employees will be $6,047,160.  Based on the Patrol’s payroll of

$31 million for non-uniformed employees and $43 million

for uniformed employees, the Patrol iwll experience

increased contribution rate expenses of $2,121,600 ($31

million times 2.53% plus $43 million times 3.11%).

Based on numbers reported by the Highway Retirement

System, there are 553 MoDOT employees and 173 Highway

Patrol (MSHP) employees eligible to retire between February

1, 2003 and December 31, 2003.  These are the employees who

would be eligible for the additional benefit if they retire

within the selected 11-month period.  DOT is going to

assume all 756 employees would retire during this 11-month

period to take advantage of this benefit.  Currently

MHTC/MoDOT and MSHP is paying an active employee’s state

contribution toward the employee’s medical coverage for

these 756 employees.  The amounts they receive differ

between 

ASSUMPTION
 (continued)

 rate categories (i.e. Subscriber Only, Subscriber/Family, etc.). 

The employees that retire in the selected 11-month period

will continue to receive an equal state contribution

amount towards their medical coverage that an active

employee receives as of the date of their retirement.
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This contribution will continue until the retiree is

Medicare eligible, turns age 65.  For purposes of this

legislation, MoDOT is going to assume that all employees

would be in the same rate category at one time and give a

range of cost from the lowest contribution amount for a

Subscriber Only rate category to the highest

contribution amount for a Subscriber/Family rate

category.  In addition, DOT is assuming each rate category

would have a 13% annual increase in total premiums based

upon utilization/trend, compounded annually.  MoDOT is

also assuming that the percent MHTC/MoDOT currently

contributes towards an active and retired employee will

stay consistent over the next 15 years.

The difference between what an active employee receives

and what a retired employee receives as the state

contribution is the additional cost to MHTC/MoDOT and

MSHP.  Currently MHTC/MoDOT and  contributes $250 per

month towards an active employees Subscriber Only rate

category, and $612 per month towards an active employees

Subscriber/Family rate category.  The other rate categories

fall somewhere in between.  Also, MHTC/DOT and MSHP

currently contribute $145 per month towards a retiree

Subscriber Only rate category and $331 per month towards

a retirees Subscriber/Family rate category.  The other rate

categories fall somewhere in between.  If all 756 eligible

employees would retire between February 1, 2003 and

December 31, 2003, MHTC/DOT and MSHP would have an

additional cost of $61,215 (583x($250-$145)) and $18,165 (173x($250-

145)) per month in calendar year 2003, if all 756 employees

were in the Subscriber Only rate category and an

additional cost of $163,823 (583x($612-$331)) per month in

calendar year 2003 if all 756 employees were in the

Subscriber/Family rate category.

Low End of Range Computations

The benefits section has provided the following calendar
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year (CY) monthly expenses for the Subscriber Only plan for

MoDOT employees: $61,215 for CY03; $66,878 for CY04; $73,164 for

CY05; and, $76,760 for CY06.  The benefits section has provided

the following calendar year (CY) monthly expenses for the

Subscriber Only plan for MSHP employees: $18,165 for CY03;

$20,349 for CY04; $22,244 for CY05; and $24,624 for CY06  These

estimates include a 13% inflation rate for medical expense

and is netted against the retiree who no longer qualifies

for this additional benefit.

High End of Range Computations

The benefits section has provided the following calendar

year (CY) monthly expenses for the 

ASSUMPTION (continued)

Subscriber/Family plan for MoDOT employees: $163,823 for

CY03; $178,154 for CY04; $195,468 for CY05; and, $204,525 for CY06. 

The benefits section has provided the following calendar

year (CY) monthly expenses for the Subscriber/Family plan

for MSHP employees: $48,613 for CY03; $54,207 for CY04; $59,428

for CY05; and $65,610 for CY06.   These estimates include a 13%

inflation rate for medical expense and is netted against

the retiree who no longer qualifies for this additional

benefit.

Because MoDOT and MSHP  would probably never have all of

the employees in the same rate category, it is more realistic

that the costs would actually be somewhere in between. 

Without knowing which rate category these employees

would be enrolled in, DOT is calculating the impact in a

range.

Oversight notes there is a potential for additional costs

if the higher education institutions, Department of

Conservation and Department of Transportation provide

the same healthcare retirement incentive plan to their
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participants. 

FISCAL IMPACT - State

Government

FY 2004

(8 Mo.)

FY 2005 FY 2006

GENERAL REVENUE

Savings - Office of

Administration

     Net reduction in

personal service               

costs, fringe benefits,

expense and             

equipment, and health

benefit                     

premiums

$13,985,813

to

22,077,772

$4,336,710

to

$20,458,202

$4,336,710

to

$20,458,202

#Increase - MoDOT &

Highway Patrol

     Retirement

Contributions

($194,414) ($200,245) ($206,253)

     Medical Contributions ($20,099 to

$53,789)

($22,494 to

$59,920)

($24,589 to

$65,693)

#ESTIMATED NET EFFECT ON

GENERAL REVENUE FUND*

$13,771,300

to

$21,829,569

$4,113,971

to

$20,198,037

$4,105,868

to

$20,186,256

#OTHER MoDOT FUNDS FY 2004

(8 Mo.)

FY 2005 FY 2006

Increase - Retirement

Contributions

     Rail Expense ($3,628) ($3,737) ($3,849)

     State Transportation ($1,209) ($1,246) ($1,283)

     Aviation Trust ($6,047) ($6,229) ($6,415)
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Total Increase

Retirement

Contributions

($10,884) ($11,212) ($11,547)

Increase - Medical

Contributions

     Rail Expense ($441 to

$1,180)

($482 to

$1,283)

($527 to

$1,407)

     State Transportation ($147 to

$393)

($161 to

$428)

($176 to

$469)

     Aviation Trust ($735 to

$1,966)

($803 to

$2,138)

($878 to

$2,346)

Total Increase Medical

Contributions

($1,323 to

$3,539)

($1,446 to

$3,849)

($1,581 to

$4,222)

#ESTIMATED NET EFFECT

OTHER MoDOT FUNDS

($12,207 to

$14,423)

($12,658 to

$15,061)

($13,128 to

$15,769)

#CRIMINAL JUSTICE

REVOLVING FUND - PATROL

Increase - Retirement

Contributions

($849) ($874) ($900)

Increase - Medical

Contributions

($87 to

$233)

($98 to

$260)

($107 to

$285)

#ESTIMATED NET EFFECT

CRIMINAL JUSTICE

REVOLVING - PATROL

($936 to

$1,082)

($972 to

$1,134)

($1,007 to

$1,186)

#GAMING FUND - PATROL

Increase - Retirement

Contributions

($4,668) ($4,808) ($4,952)

Increase - Medical

Contributions

($480 to

$1,283)

($537 to

$1,431)

($587 to

$1,568)
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#ESTIMATED NET EFFECT

GAMING FUND - PATROL

($5,148 to

$5,951)

($5,345 to

$6,239)

($5,539 to

$6,520)

#CRIMINAL RECORD SYSTEM -

PATROL

FY 2004

(8 Mo.)

FY 2005 FY 2006

Increase - Retirement

Contribtuion

($43,705) ($45,016) ($46,367)

Increase - Medical

Contribtuion

($4,490 to

$12,017)

($5,030 to

$13,400)

($5,499 to

$14,691)

#ESTIMATED NET EFFECT

CRIMINAL RECORD SYSTEM -

PATROL

($48,195 to

$55,722)

($50,046 to

$58,416)

($51,866 to

$61,058)

#HIGHWAY FUND - MoDOT

Increase - Retirement

Contributions - MoDOT

($6,016,924) ($6,197,432) ($6,383,355)

Increase - Medical

Contributions - MoDOT

($730,907 to

$1,956,047)

($798,523 to

$2,127,159)

($873,578 to

$2,333,888)

#ESTIMATED NET EFFECT

HIGHWAY FUND - MoDOT*

($6,747,831

to

$7,972,971)

($6,995,955

to

$8,324,591)

($7,256,933

to

$8,717,243)

HIGHWAY FUND - PATROL

Increase - Retirement

Contributions - Patrol 

($1,820,969) ($1,875,598) ($1,931,866)

Increase - Medical

Contributions - Patrol

($187,092 to

$500,694)

($209,587

to $558,310)

($229,104 to

$612,085)
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#ESTIMATED NET EFFECT

HIGHWAY FUND - PATROL*

($2,008,061

to

$2,321,663)

($2,085,185

to

$2,433,908)

($2,160,970

to

$2,543,951)

#ALL OTHER FUNDS FY 2004

(8 Mo.)

FY 2005 FY 2006

Savings - Office of

Administration

     Net reduction in

personal service               

costs, fringe benefits,

expense and             

equipment and health

benefit                      

premiums

$7,476,168

to

$11,685,262

$2,814,934

to

$11,197,204

$2,814,934

to

$11,197,204

#ESTIMATED NET EFFECT ON

ALL OTHER FUNDS*

$7,476,168

to

$11,685,262

$2,814,934

to

$11,197,204

$2,814,934

to

$11,197,204

FISCAL IMPACT - Federal

Government

#FEDERAL FUNDS

Increase - Retirement

Contributions - MoDOT

($63,648) ($65,557) ($67,524)
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Increase - Retirement

Contributions - Patrol

($12,699) ($13,080) ($13,472)

Increase - Medical

Contributions - MoDOT

($6,539 to

$17,501)

($7,326 to

$19,515)

($8,008 to

$21,394)

Increase - Medical

Contributions - Patrol

($1,543 to

$4,128)

($1,685 to

$4,489)

($1,844 to

$4,926)

#ESTIMATED NET EFFECT

FEDERAL FUNDS

($84,429 TO

$97,976)

($87,648 TO

$102,641)

($90,848 to

$107,316)

* If 50% of those eligible participate - Does not reflect

Unfunded Accrued Actuarial Liability pertaining to MOSERS

that would increase $180,247,000.  The annual increase to

employer contributions would be $35,784,000 beginning

inFY05.  Unfunded Accrued Actuarial Liability pertaining to

HEHPRS would increase $26,000,000.  The annual increase to

employer contributions would be $4,500,000 beginning in

FY05.

FISCAL IMPACT - Local

Government

FY 2004

(10 Mo.)

FY 2005 FY 2006

$0 $0 $0

FISCAL IMPACT - Small Business

No direct fiscal impact to small businesses would be

expected as a result of this proposal.

DESCRIPTION

This bill contains provisions pertaining to medical

insurance and retirement incentives for state employees

who are members of the Highways and Transportation

Employees' and Highway Patrol Retirement System

(HTEHPRS), the Missouri State Employees' Retirement System
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(MOSERS), or the Missouri State Employees' Retirement

System, Year 2000 Plan (MSEP 2000). Members of each system

must retire prior to January 1, 2004, and be eligible for

medical coverage under the Missouri Consolidated Health

Care Plan. 

In its main provisions, the bill: 

(1) Allows any retiree to elect to continue medical

coverage at the same costs as if the retiree were an active

employee until the retiree is eligible for Medicare or

reaches 65 years of age; 

(2) Requires the costs for medical coverage for eligible

retirees to revert to the applicable rate when the retiree

becomes eligible for Medicare or reaches 65 years of age; 

(3) Requires any additional years of service credited to a

retiree's annuity to be applicable to the costs of medical

coverage after the retiree becomes eligible for Medicare

or reaches 65 years of age; 

(4) Requires the governing body of any participating

member agency to elect to provide the medical coverage

incentive contained in the bill in order for employees or

retirees to be eligible to apply the incentive to their

current coverage; 

(5) Allows the governing boards of Truman State

University, Lincoln University, state colleges listed in

Section 174.020, RSMo, the Department of Transportation,

the State Highway Patrol, and the Department of

Conservation to elect to provide their employees or

retirees the same incentive for medical coverage as are

available under the bill; 

(6) Allows current employees who elect to retire and who

are eligible to receive a normal annuity under HTEHPRS or
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MOSERS, or a life and any temporary annuity under MSEP

2000, to receive four years of additional credit service.

This election requires an active employment status of one

year, and the employment must be immediately prior to the

effective date of the bill. In addition, certain limitations

will apply for employees who elect to retire; 

DESCRIPTION (continued)

(7) Requires the re-calculation of a retiree's annuity and

the provision of a lump-sum payment to a retiree. An

employee may elect to receive an annuity or lump-sum

payment. The lump-sum payment amount is subject to

additional requirements; 

(8) Requires MOSERS and HTEHPRS to submit a written report

to the Governor, the Commissioner of Administration,

and the General Assembly by February 1, 2004. The report

must examine required subject areas and the effects of the

incentive provisions contained in the bill. The period the

report must cover is February 1, 2003, to January 1, 2004; and 

(9) Requires the Office of Administration to submit a

budgetary report concerning the effects of the incentive

provisions contained in the bill. The subject areas the

report must address are also contained in the bill. 

The bill contains an emergency clause. 

This legislation is not federally mandated, would not

duplicate any other program and would not require

additional capital improvements or rental space.

SOURCES OF INFORMATION

East Central Community College

University of Missouri

Central Missouri State University
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Linn State Technical College

Southwest Missouri State University

Division of Labor and Industrial Relations

Truman State University

Office of Administration -

Division of Accounting

Division of Budget and Planning

State Highway and Patrol Employees Retirement System

Department of Insurance

Department of Conservation

Missouri Consolidated Health Care Plan

SOURCES OF INFORMATION
 (continued)

Department of Transportation

Joint Committee on Public Employee Retirement

Missouri State Employees Retirement Plan
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Mickey Wilson, CPA

Director

March 17, 2003


